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This photo shows Enbridge’s pipeline right of way near Hayward, Wisconsin where four underground pipelines safely and quietly move energy products 24-hours a day.>

How to reach us:

Community Engagement
Michelle Johnson
715-394-1516
michelle.johnson@enbridge.com

Jon Eisele
952-683-8958
jon.eisele@enbridge.com

Tribal Engagement
April Holdren
612-289-2878
april.holdren@enbridge.com

Land Services
Todd Ochsner
715-395-3813
todd.ochsner@enbridge.com

David Schultz
608-756-3167
david.schultz@enbridge.com

For more information on Enbridge 
projects in Wisconsin, call 715-395-
3813, or visit enbridge.com/wisconsin. 

An e-newsletter is also available for 
additional updates. Please email us at 
enbridgeinwi@enbridge.com if you  
are interested.

June 2021

Dear neighbor

Message from 
Trent Wetmore

Enbridge recognized for diversity, 
inclusion and sustainability

Call before you dig

In this issue of Through the Line, I’d like to 
share with our readers what our core values 
are and what they mean to me and our 
employees. At Enbridge, our core values—of 
Safety, Integrity, Respect and Inclusion—reflect 
what is truly important to us as a company. 

From our office in Superior, Wisconsin to 
our office in Janesville and everywhere in 
between, our values drive decisions, actions 
and interactions, and are critical to our ongoing 
success as a company and provider of energy 
across our region.

Here’s what we commit to as employees as part 
of Enbridge values:

Safety
•	We relentlessly work to ensure the safety of 

our communities, customers, contractors, 
partners and employees.

•	We proactively identify and prevent 
safety issues.

•	We act immediately when a safety issue  
is identified.

•	We continually strive to improve  
safety performance.

Integrity
•	We do the right thing.
•	We act courageously and speak up.
•	We maintain truth and transparency.
•	We take accountability for our actions.

Respect
•	We value everyone’s contributions.
•	We listen to understand first.
•	We are considerate and support the well-being 

of all.
•	We treat everyone with unfailing dignity and 

defend against intolerant behavior.

Inclusion
•	We want and encourage diverse perspectives 

for the best decisions.
•	We see and celebrate our differences as  

a strength.
•	We foster a sense of belonging and team.
•	We champion fairness and equity.

Enbridge is committed to being a best-in-class employer, a leader in safety and innovation, and a 
good neighbor in communities across North America. We’re proud to be recognized as such by 
respected independent organizations. 

Bloomberg Gender Equality Index

Named two years in a row, most recently in 2020, to the 
list of “companies committed to supporting gender equality 
through policy development, representation,  
and transparency.”

Dow Jones Sustainability Indices (DJSI):  
North American index

One of two Canadian energy companies named to the 
2020 North American index of the DJSI, which tracks the 
continent’s leading publicly traded companies on the basis 
of economic, environmental and social criteria. Enbridge had 
previously been named 12 times to the North American index 
and 9 times to the World index.

Forbes America’s Best Employers for Diversity

Named to the 2020 list of employers committed to promoting 
diversity and inclusion in their workplaces.

By acting in ways that reflect and support the 
Enbridge values, we contribute to a positive 
culture that enables us to perform to our  
full potential. 

Staying true to these values that guide us,  
unite us and empower us. Together we can do 
amazing things.

I encourage everyone to visit our Safety Principles 
page at enbridge.com/About-Us for more 
information on our commitment to safety for our 
employees, our contractors, the communities in 
which we operate and the environment. 

Thank you.

Trent Wetmore
Midwest Regional Director

Find out more, please visit enbridge.com/Wisconsin

Much of Enbridge’s vast pipeline network 
crosses rural areas. As such, it’s important  
for landowners along our pipeline rights-of- 
way to:

Call 811 in the Wisconsin if you plan on any 
soil-disturbing activities—including deep tilling, 
ditching, soil ripping, drain tile installation, 
digging fence posts, or building roads, 
sidewalks, driveways, ditches or buildings.

•	Know where pipelines are located near you.
•	Know how to recognize a potential  

pipeline leak.
•	Know what to do in a pipeline emergency.
•	Know the contact information for the Enbridge 

land representative in your region, as well as 
our Public Awareness Program. 

Consider that over time, normal surface erosion, 
previous digging projects, heavy rains, floods 
and droughts can impact the depth of cover 
over the pipeline. Therefore, calling 811 is always 
the safest step before disturbing soil. Pipeline 
damage, even if it does not immediately result 
in a visible leak, should be reported to Enbridge. 
Protective coating damage or even a small dent 
in the pipeline could lead to a major problem in 
the future.

More information for 
landowners is available at 
enbridge.com/awareness.
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Through its Line 5 underground pipeline, 
Enbridge transports 540,000 bpd of crude 
oil, which is the equivalent of about

90 tanker trucks per hour
leaving Superior Terminal to cross Hwy 2.

90 tanker trucks every hour
= amount transported through Line 5 
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Working with communities – Update from our  
Wisconsin community engagement team

Introducing a human trafficking 
and awareness program
As reported in the Wisconsin Lawyer -  
the official publication of the State Bar of 
Wisconsin, “Wisconsin has a reputation for 
being in the top five states for human sex 
trafficking” and Indigenous people see a 
disproportionate impact from  
human trafficking.  

Enbridge has initiated a Human Trafficking 
Awareness and Prevention Program (HTAPP). 
Perodigm, a Native-owned media company, 
is developing this human trafficking training 
curriculum, outward awareness, and 
prevention campaign.

The purpose of the program is to ensure 
Enbridge employees and contractors working 
on the Line 5 Wisconsin Segment Relocation 
Project are educated about human trafficking, 
Missing Murdered Indigenous Women 
(MMIWC) as well as to raise awareness and 
reporting of these issues among workers and 
the communities where they work. HTAPP 
promotes that actions and measures are  
taken to create a community environment 
populated by supportive, accountable, and 
honest people. 

Wisconsin has a strong network of 
organizations whose missions address the 
issues of human trafficking. We are tapping 
into an existing network of resources 
throughout the state of qualified individuals 
in planning and developing this Indigenous-
led advisory group and program. Inclusivity 
is critical for this innovative program and 
campaign. This has become a unique 
opportunity for affected communities and 
Native people in the state of Wisconsin to 
take their seat at the table and collaborate. 
We are currently seeking input and looking 
for academic, cultural, and community 
perspectives to develop a program that is 
impactful, educational, and authentic. If you or 
someone you know might fit this description, 
please reach out. 

For information about the project, please 
contact Apache Danforth, HTAPP Project 
Manager, at apache@perodigm.com.

Committed to safety
Small communities in Wisconsin rely on 
fire departments, ambulance services, and 
other emergency responders to keep them 
safe. Money is tight in rural municipalities 
with a small tax base, and equipment that 
could enhance the capabilities of these first 
responders is a luxury for some communities.

Recognizing the critical the role of first 
responders, Enbridge manages a grant 
program specifically for agencies providing 
safety along the company’s rights-of-way. The 
program, Safe Community First Responder, 
awards grants of up to $7,500 for safety 
equipment, professional training, or safety 
education programs to organizations invited to 
apply, including fire departments, emergency 
medical and rescue services, emergency 
management organizations, 9-1-1 centers, 
ambulance services and law enforcement 
organizations. Applications for the Safe 
Community First Responder Program are by 
invitation only.

The safety of the communities near our 
projects and operations, and the people  
who live and work along our system, remain 
our highest priority. In 2020, Enbridge  
invested over $100,000 in emergency 
responder organizations in Wisconsin.  
That’s why we’re proud to support the 
organizations that help keep communities 
safe. If your organization has a compelling 
initiative to enhance community safety 
and would like to apply, please contact 
us at fuelingfutures@enbridge.com or 
enbridgeinWI@enbridge.com.

Enbridge in Wisconsin

June 2021

Find out more, please visit enbridge.com/Wisconsin

>    A recent example of Enbridge’s Safe Community First 	
      Responder grant: UTV Tracks for the Bayfield County  
      Sheriff’s Department.

Enbridge announces sustainability 
goals tied to compensation
Sustainability is integral to our ability to safely and reliably deliver the energy people need and 
want. How well we perform as a steward of our environment, a safe operator of essential energy 
infrastructure, and a diverse employer is inextricably linked to our business success and our 
ability to create long-term value for all stakeholders.
Our environmental, social and governance (ESG) goals represent the next stage of our evolution 
as an ESG leader to ensure we’re positioned to grow sustainably for decades to come.
Enbridge’s ESG goals include:

•	Net zero greenhouse gas (GHG) emissions by 2050; with an interim target to reduce GHG 
emissions intensity 35% by 2030

•	Increased representation* of diverse groups within our workforce by 2025 including a goal of 
28% from Racial and Ethnic groups, along with new initiatives to enhance supplier diversity

•	Strengthening diversity on our Board with a goal of 40% representation of women and 20% of 
Racial and Ethnic groups by 2025

•	Annual safety and reliability targets that drive continuous improvement towards our goal of zero 
incidents, injuries and occupational injuries, and implementation of robust cyber  
defense programs

Long ago, we began integrating ESG principles into our strategy and decision-making, and today 
ESG is core to our long-term value and resilience.

To drive results and accountability, Enbridge will expand links to incentive compensation  
to performance on emissions reduction and diversity, complementing safety metrics  
already embedded.

“ESGs are three aspects that deal with how a company operates. It’s about doing the right thing 
by way of society. What’s transformative in this recent announcement by Enbridge is that we set 
more goals, made goals public and tied these goals to incentive compensation to everyone in the 
company,” Mike Fernandez Senior Vice President of Enbridge.

To learn more about Enbridge’s Environmental, Social and Governance goals,  
visit www.enbridge.com/ESG.

Netzero
emissions
by 2050

28%
racial and ethnic 
representation
in our workforce by 2025

Continuous improvement
towards a goal of

zero
incidents

Line 5 Wisconsin Segment 
Relocation Project update
In early May, Enbridge held a virtual project 
update for community members and public 
officials on the status of the project. Enbridge 
representatives shared updates regarding 
the project and took questions from meeting 
participants during a Q&A. During the 
meeting, Enbridge shared that field work 
such as major design activities, survey work, 
and geotechnical investigations are now 
substantially complete. Field work will continue 
in the project area on occasion throughout the 
remainder of the project permitting process.

Enbridge also shared that the project 
permitting process continues - including 
ongoing coordination with project permitting 
agencies and responding to Information 
Requests from the Wisconsin Department 
of Natural Resources (WDNR). The WDNR is 
expected to publish the Draft Environmental 
Impact Statement and schedule a public 
hearing as part of the project permitting 
process in 2021. These activities are likely 
to happen later this year – as a more formal 
schedule for these activities is expected 
sometime over the summer months.

To learn more about the project, visit  
enbridge.com/L5Wis.

Economic impact in  
Wisconsin: 2020

For more information about Enbridge and how 
we fuel the Wisconsin economy, visit  
enbridge.com/Wisconsin.

322
Workforce in Wisconsin

$365.5 million
in Tax revenue

$350,000 million
of Community  

Investment provided

$6.4 million
in contracting with tribal businesses—

employing and training tribal citizens

Economic impact in  
Wisconsin: 2020

Michelle
Greetings! I hope this edition of our newsletter finds you safe and 
well. I look forward to spending time in your communities this summer, 
getting to know you and talking about energy. If you don’t see me at 
your county fair, please contact me at michelle.johnson@enbridge.
com. Best wishes for a great Wisconsin summer. 
 

 

Jon
Greetings from our Janesville, Wisconsin office. I hope the start of 2021 
has been safe and prosperous. Looking ahead to the second half of 
the year, I’m so excited to be reconnecting with the communities and 
participating events across southern Wisconsin. If I don’t see you at 
one of the many events happening this summer, email me anytime at 
jon.eisele@enbridge.com.

April
As we head into the summer, I am excited to be back on the road 
meeting with community members in northern Wisconsin and along 
the South Shore. It’s been a busy start to 2021 – from hosting listening 
sessions to participating in community events again. I’m so proud of 
the $6.4 Million that Enbridge spent last year contracting with tribal 
businesses and employing and training tribal citizens throughout 
Wisconsin. It’s my hope that this newsletter finds you safe and healthy. 
Please reach out via email at any time—april.holdren@enbridge.com.

Jason
Hello Wisconsin. It’s been a busy start to the year – meeting with 
elected officials from across the state and working to provide 
information regarding Enbridge operations and energy transportation 
across this great state. I’m excited to be working in person again. 
Reach out if I can be of service—jason.grev@enbridge.com. Enjoy 
your summer.
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